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Ritwik Bhawsinghka from Kolkata, India, has been appointed by International President A.P. 
Singh to serve as the Leo-Lion representative to the Lions Clubs International Board of Directors 
for 2025-2026. 

He holds a bachelor’s degree in commerce and is also a qualified chartered financial analyst and 
financial risk manager. He has spent more than 10 years working in the fields of finance and risk 
management and is currently a partner at Spectre Corporate Finance Solutions LLP, a boutique 
investment bank in Kolkata. He has trained and mentored more than 150 start-ups across over 50 
sectors, successfully helping raise more than INR eight billion for corporations across India. 

Ritwik has over a decade of dedicated service in the organization. His journey began in 2014 with 
the Calcutta Park Avenue Leo Club, and he transitioned to a Leo-Lion in 2020 as a charter member 
of the Kolkata Leo Lions Club. 

He has served the organization in several key leadership roles, including international Leo advisory 
panelist for CA-6, Leo multiple district president, Leo district president, Leo and Lions club 
president, and Lions district chairperson for Leo clubs. 

He has played a pivotal role in the planning and organizing committees of All India Leo Meets and 
Leo ISAME Forums since 2014. As an FDI and ALLI graduate, he has served as faculty for several 
Leo and Lions institutes and training programs. He is also a Melvin Jones Fellow. 

In recognition of his service, Ritwik has received an International President's Leadership Medal 
and several International President's Appreciation Certificates. He was also the recipient of the 
prestigious Leo-Lion Cultural Exchange Scholarship in 2022-23 and the International Leo of the 
Year award in 2020-21. To date, he has participated in five ISAME forums, one USA/Canada 
forum, one OSEAL forum, and one Africa forum. 

Ritwik’s focus is on building a more inclusive, youth-driven Lion organization. His vision centers 
on empowering young leaders, strengthening the global Leo-Lion identity, and fostering smoother 
transitions from Leo to Lion to ensure long-term engagement and impact. 
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